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Welcome to Moors & Cabot
Moors & Cabot recognizes that our employees are the most valuable asset a company can 

have. In consideration of this, we strive to provide a benefits package that is competitive, 

mindful of our unique corporate culture, and sensitive to our business needs.

As part of the Moors & Cabot team, you and your qualified dependents have access to a 

comprehensive suite of benefits. 

Today’s healthcare challenges are causing Moors & Cabot, and companies nationwide, to look 

at how we choose our healthcare coverage, how we are using healthcare services and how we 

manage our personal health decisions. We believe that through education, innovative 

solutions and personal commitment we, as a company, can play a role in controlling health 

care costs for you and Moors & Cabot. We will do our best to provide you with the necessary 

information and tools to help you make the right healthcare choices for you and your family.

Although we are not immune to the rising costs of healthcare nationwide, we have worked 

hard with our providers and leadership to minimize the impacts to our employees, as well as 

make additional investments to ensure healthcare remains affordable at every level. We 

remain committed to a benefits package that is high caliber and comprehensive.

We are pleased to announced that for 2022 we are offering 2 new enhanced medical plans 

through BCBSMA with no change to employee contributions.

Our benefits program offers you:

 Medical Coverage

 Dental Coverage

 Vision Coverage 

 NEW! Health Reimbursement Account 

 Flexible Spending Account

 Health Savings Account

 Home & Auto

 Critical Illness

 Identity Protection

 NEW! Accident

 NEW! Doctor’s Choice

This 2022 Employee Benefits Guide includes important information and updates about these Moors & Cabot employee

benefits. It does not include all plan rules, details, limitations, and exclusions. Please keep in mind that summary plan descriptions,

coverage certificates, policies, contracts, and similar documents prevail when questions of coverage arise. Moors & Cabot reserves the

right to change or discontinue its employee benefits plans at any time

Open Enrollment for
2022
November 22 through December 8

Our Broker Partners, NFP, along with 
BCBSMA, will be hosting two Open 
Enrollment Webinars to walk through 
the coming years benefits.

 Thursday, November 18 from 
12:00pm – 1:00pm

 Tuesday, November 30 from 
12:00pm – 1:00pm

Open Enrollment will be through our 
new EASE enrollment portal:

moorscabot.ease.com
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Important Information

ELIGIBILITY: You are eligible to enroll in Moors & Cabot’s benefits program if you are an 

employee of Moors & Cabot working a minimum of 30 hours per week.

You may enroll dependents in the medical, voluntary dental, voluntary vision, voluntary 

life, critical illness, accident, and identity theft plans. Eligible dependents include:

 Spouse

 Dependent children who have not attained age 26 

 Dependent children of any age if they became physically or mentally incapable of self-
support before age 19 and remain incapacitated and enrolled in the plan

MAKING CHANGES DURING THE YEAR: Under IRS rules, your health and insurance 

benefit elections will remain in effect until the next plan year unless you have a 

qualifying change in status.

Qualifying changes in status include:

 Marriage, divorce, legal separation or annulment

 Birth or adoption of a child (or placement of a child for adoption)

 Death of a dependent

 Ineligibility of a dependent (for example, your child turns 27 or your child marries—at any 
age)

 A change in you or your partner’s employment, if it results in a loss or gain in eligibility for 
coverage

IMPORTANT ENROLLMENT INFORMATION
This year’s open enrollment will be an active enrollment 
which means none of your current elections will rollover 
into 2022.  All employees will need to log into EaseCentral
and elect and/or waive benefits.

This guide contains important information about Moors & Cabot’s benefits for the 2022 plan year. It is important to note that the

2022 plan year will be from January 1, 2022, to December 31, 2022. Please review this guide carefully as you consider changes for

you and your family for 2022.
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4. Verify your personal information is correct and enter in any of your dependent information.

9. If you have questions, reach out to your HR administrator.

5. If requested during the enrollment process, provide any emergency contacts, employment

documents, Medicare status, previous/current coverage and/or health information.

Enrollment Guide at a Glance

1. Log in to Ease per the instructions you have received from your HR administrator or Broker.  For

optimal performance it is recommended that you use 

Chrome                 or Firefox                 as your browser.

2. Click to begin your enrollment.

3. Follow the prompts on each page to complete your bene�t enrollment.

Click                           to proceed to the next section.

7. You will then be prompted to provide any missing data.  Once you have done this, you will be

able to review and sign your forms using your mouse or mobile device.

6. your bene�t by selecting or for each plan. 

Click to proceed to the next bene�t.

8. Before you review your forms Sign your signature

    type your name. and follow the prompts to �nish.

THEN



MEDICAL

Moors & Cabot will be offering two NEW medical plans through Blue Cross Blue Shield of MA. 

Below is an overview of the benefits of the PPO $3,000 plan.  This plan will offer both in and out of network 

benefits for all employees.  Moors & Cabot will fund a portion of the deductible via a Health Reimbursement 

Account (HRA) (see page 6 for more details).  Note: Employees enrolled in this plan cannot contribute to an 

HSA.

Medical Benefits
BCBSMA | PPO $3,000

In-Network Out-Of-Network

Referral Not Required to see a Specialist

Preventive Services Covered 100% Deductible, then 20% coinsurance

Deductible (single/family) $3,000 / $6,000 $6,000 / $12,000

Out of Pocket Maximum
(single/family)

$5,450 / $10,900 $7,500 / $15,000

Office Visit $15 copay Deductible, then 20% coinsurance

Specialist Visit $15 copay Deductible, then 20% coinsurance

Physical Therapy $15 copay Deductible, then 20% coinsurance

Laboratory Services Deductible, then no cost Deductible, then 20% coinsurance

X-Ray Deductible, then no cost Deductible, then 20% coinsurance

Imaging Services Deductible, then no cost Deductible, then 20% coinsurance

Urgent Care $15 copay Deductible, then 20% coinsurance

Emergency Room Deductible, then $150 copay Deductible, then 20% coinsurance

Outpatient Surgery Deductible, then no cost Deductible, then 20% coinsurance

Inpatient Hospital Deductible, then no cost Deductible, then 20% coinsurance

Prescription Drugs
Retail: $15 / $30 / $50

Mail Order: $30 / $60 / $150
Retail: $30 / $60 / $100
Mail Order: Not covered

Prescription Drug 
Out of Pocket Maximum
(single/family)

$1,000 / $2,000 $2,000 / $4,000
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HEALTH REIMBURSEMENT ACCOUNT (HRA)

Moors & Cabot will be offering a Health Reimbursement Account (HRA) to benefit eligible employees 

enrolled in the PPO $3,000 plan through HealthEquity to help with deductible expenses.

How Does My HRA Work?

The HRA covers a portion of the medical deductible expenses. When you go for medical services, 
you should present your BCBSMA card. You should not need to pay at the time you receive services 
for procedures that are subject to the deductible. This will ensure that all network discounts are 
being applied and that you have received proper credit towards your deductible.

The provider will bill BCBSMA. BCBSMA will reconcile the claim, apply network discounts, and send 
an Explanation of Benefits (EOB) to: 

 The member 

 The provider 

 HealthEquity outlining the member’s deductible responsibility

HealthEquity will then reconcile the claim according to your plan design outlined in this guide and 
send a check directly to you, the member.

Employees who are enrolled in the PPO $3,000 medical plan can access additional information on 
the HRA through HealthEquity’s website healthequity.com

HRA Funding Arrangement:

 Employees are responsible for the first $1,500 of an individual’s deductible and first $3,000 of 

the family deductible 

 Moors & Cabot will cover the last $1,500 of an individual’s deductible and last $3,000 of the 

family deductible 

 If there is any additional deductible expense due to out of network utilization, then the  

employee/member will be responsible for amounts over $3,000/$6,000 in deductible expense

Who is eligible for this benefit?

Benefit eligible employees enrolled in the PPO $3,000 plan only.

What is considered an eligible expense?

The HRA will ONLY pay for eligible medical deductible expenses. Deductibles apply to services such 
as imaging, inpatient hospital stays, and outpatient surgery.

Some examples include:

 Inpatient hospital expenses

 Lab and x-ray expenses

 Outpatient hospital expenses

 High tech radiology expenses including MRI’s, Cat Scan’s, and PET Scan’s 

How are eligible expenses paid? 

Payments are sent to you, the member.  The member is responsible to payment of claims
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MEDICAL

Moors & Cabot will be offering two NEW medical plans through Blue Cross Blue Shield of MA. 

Below is an overview of the benefits of the BlueFit PPO Saver $3,000. This plan is HSA compliant, which means all 

services are subject to the deductible except for in network preventive care services that are covered at 100%.  

This plan also comes with several perks such as HSA contributions from Moors & Cabot and a critical illness and 

accident benefit at no cost to you. For more information on the BlueFit program, please see page 8 for more 

details.

Medical Benefits
BCBSMA | BlueFit PPO Saver $3,000

In-Network Out-Of-Network

Referral Not Required to see a Specialist

Preventive Services Covered 100% Deductible, then 20% coinsurance

Deductible (single/family) $3,000 / $4,000 $6,000 / $8,000

Out of Pocket Maximum
(single/family)

$5,950 / $11,900 $11,950 / $23,900

Office Visit Deductible, then $25 copay Deductible, then 20% coinsurance

Specialist Visit Deductible, then $45 copay Deductible, then 20% coinsurance

Physical Therapy Deductible, then $45 copay Deductible, then 20% coinsurance

Laboratory Services Deductible, then $50 copay Deductible, then 20% coinsurance

X-Ray Deductible, then $125 copay Deductible, then 20% coinsurance

Imaging Services Deductible, then $500 copay Deductible, then 20% coinsurance

Urgent Care Deductible, then $45 copay Deductible, then 20% coinsurance

Emergency Room Deductible, then $500 copay Deductible, then 20% coinsurance

Outpatient Surgery Deductible, then $500 copay Deductible, then 20% coinsurance

Inpatient Hospital Deductible, then $500 copay Deductible, then 20% coinsurance

Prescription Drugs
Retail: $10 / $45 / $150 / $225

Mail Order: $20 / $90 / $300 / $675
Retail: $20 / $90 / $300 / $450

Mail Order: Not covered

Prescription Drug 
Out of Pocket Maximum Combined with medical Combined with medical
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BlueFit makes it easy to lower your health care costs, by taking advantage of reimbursements and incentives that 

reward you all year long. It also comes with a built-in Health Savings Account (HSA), so you can grow your health 

care savings to use now, or in the future. 

Get your first $100 deposited into your HSA by following these easy steps:

• Provide your contact information

• Opt in to receive digital communications

• Register for MyBlue so your BlueFit plan is just one tap away

Then you can start unlocking even more rewards that Blue Cross Blue Shield of Massachusetts will automatically 

deposit into your HSA—in addition to your employer’s contributions.

GET REWARDED WITH BLUEFIT

Earn incentives for your financial well-being

•  $50 for registering with HealthEquity® and using the HSA Plan Optimizer Tool. HealthEquity is an 

independent company that administers your HSA.

 • $50 for personally contributing at least $1 in your HSA

 •  $100 ahealthyme Rewards®´ Program per quarter for engaging in healthy habits—for a total of 

$400/year.

Get fitness and weight-loss reimbursements

 •  $300 fi tness: New in 2022, expanded home-fi tness-equipment reimbursement for stationary bikes, 

weights, exercise bands, treadmills, and fi tness machines

 • $300 weight loss: In-person or online weight-loss programs

Earn up to $600 that is reimbursed to you or could be deposited into your HSA:

Blue Cross Blue Shield of Massachusetts is an Independent Licensee of the Blue Cross and Blue Shield Association.

BLUEFIT



To make sure BlueFit is the right fi t for you, compare your plan options.

BLUEFIT

Get Started

YOUR BLUEFIT INCENTIVES AND REWARDS AT A GLANCE

Employees who want to save more can contribute additional funds from payroll or via direct deposit to achieve the 

2022 maximum annual contribution of $3,650 / $7,300. Anyone 55 years or older may contribute an additional 

$1,000 as a catch-up contribution. 

FAMILIESINDIVIDUALS

$900 $1,200
Employer contribution to the HSA 
(at least 30% of deductible)

$100
$50
$50

$100
$50
$50

$400 $400 

Up to $1,500 Up to $1,800

Blue Cross Blue Shield of Massachusetts complies with applicable federal civil rights laws and does not discriminate on the basis of race, color, national origin, age, disability, 
sex, sexual orientation, or gender identity.

ATTENTION: If you don’t speak English, language assistance services, free of charge, are available to you. Call Member Service at the number on your ID card (TTY: 711).
ATENCIÓN: Si habla español, tiene a su disposición servicios gratuitos de asistencia con el idioma. Llame al número de Servicio al Cliente que fi gura en su tarjeta 
de identifi cación (TTY: 711).
ATENÇÃO: Se fala português, são-lhe disponibilizados gratuitamente serviços de assistência de idiomas. Telefone para os Serviços aos Membros, através do número 
no seu cartão ID (TTY: 711).

In some cases, incentives, rewards, and reimbursements are considered taxable income. If you have questions, ask your tax advisor. 
Blue Cross Blue Shield of Massachusetts is an Independent Licensee of the Blue Cross and Blue Shield Association. ® Registered Marks of the Blue Cross and 
Blue Shield Association. ®´ Registered Marks of Blue Cross and Blue Shield of Massachusetts, Inc., ®´´ Registered Marks, TM Trademarks, and SM Service Marks are 
the property of their respective owners. © 2021 Blue Cross and Blue Shield of Massachusetts, Inc., or Blue Cross and Blue Shield of Massachusetts HMO Blue, Inc. 
001118504                                                                                                                                                                                                                             55-001118504 (9/21)

Incentives that will be auto-deposited into your HSA for 
digital engagement with MyBlue and HSA HealthEquity  

Rewards auto-deposited into the HSA for tracking healthy 
behaviors using ahealthyme Rewards ($100 per quarter)

Total deposits and savings in the HSA



AUTOMATIC CRITICAL ILLNESS 
AND ACCIDENT COVERAGE
If you’re diagnosed with a critical illness or you have an accident, BlueFit’s supplemental coverage 

pays automatically and directly to you for most claims.

A critical illness or an accident can be disruptive to daily life, both physically and fi nancially. Whether 

you, your spouse, or a covered dependent suffer an injury or are diagnosed with a critical illness, 

this supplemental coverage will ensure that you’re prepared for the unexpected. 

USAble Life is an independent company that administers part of this benefi t. Funds can be used to cover 

deductibles, medical cost shares, or even everyday expenses like utility bills and child care.

Highlights
• Provided at no additional cost to you

 • Tied directly to your Blue Cross Blue Shield of Massachusetts BlueFit health plan

 • Pays you directly for a covered accident or critical illness condition, in addition to 

                   what medical insurance pays

 • Can be used to cover medical and nonmedical expenses

 • Includes spouse and dependent coverage1

 • No health questions required

 • No claims to fi le and no paperwork to fi ll out

BLUEFIT

To make sure BlueFit is the right fi t for you, compare your plan options.

Get Started

Blue Cross Blue Shield of Massachusetts is an Independent Licensee of the Blue Cross and Blue Shield Association.



BLUEFIT

Filing an accident claim can be complicated and time-consuming, but with Critical Illness and Accident

coverage, the policies are tied directly to your BlueFit health plan, providing seamless integration and ease 

of automatic payment.

COVERAGE, WHEN IT MATTERS

Blue Cross Blue Shield of Massachusetts complies with applicable federal civil rights laws and does not discriminate on the basis of race, color, national origin, age, disability, sex, sexual 
orientation, or gender identity.

ATTENTION: If you don’t speak English, language assistance services, free of charge, are available to you. Call Member Service at the number on your ID card (TTY: 711).
ATENCIÓN: Si habla español, tiene a su disposición servicios gratuitos de asistencia con el idioma. Llame al número de Servicio al Cliente que fi gura en su tarjeta de identifi cación (TTY: 711).
ATENÇÃO: Se fala português, são-lhe disponibilizados gratuitamente serviços de assistência de idiomas. Telefone para os Serviços aos Membros, através do número no seu cartão ID (TTY: 711).

Benefi ts are underwritten and administered by USAble LifeSM. ® Registered Marks of the Blue Cross and Blue Shield Association. 
®´ Registered Marks of Blue Cross and Blue Shield of Massachusetts, Inc., or Blue Cross and Blue Shield of Massachusetts HMO Blue, Inc. 
®´´ Registered Marks, TM Trademarks, and SM Service Marks are the property of their respective owners. © 2021 Blue Cross and Blue Shield of 
Massachusetts, Inc., or Blue Cross and Blue Shield of Massachusetts HMO Blue, Inc. 
001122614                                                                                                                                                                                                  55-001122614 (9/21)

1Critical illness coverage for spouse is 100% of employee amount; children are 50% of employee amount. Accident coverage for spouse and children is the same as the employee amount.
2Payable once per accident, per covered person.
3Payable twice per accident, per covered person.
4Payable up to a maximum of 30 days per accident, per covered person.
5Payable per covered person.
6Cancer benefi t pays for all types of cancer, including invasive cancer, non-invasive cancer, and skin cancer, once per lifetime.

This document provides a brief description of the BlueFit plan’s Accident and Critical Illness coverage. This is not an insurance policy. Limitations and 
exclusions may apply, and coverage may be reduced or terminated due to lack of eligibility. Please read the insurance policy carefully. 

Dislocation (non-surgical)2

Fracture (non-surgical)2

Lacerations2

Ambulance (ground/air)2

Diagnostic Examination2

Emergency Treatment2

Medical Equipment2

Physician Offi ce and Urgent Care Treatment2

X-ray2

Hospital Admission2

Follow-up Physician Treatment3

Surgery (inpatient)3

Surgery (outpatient)3

Rehabilitation4

$300

$300

$100 

$200/$1,200

$75 

$100 

$100 

$50 

$50 

$250 

$50 

$1,000

$500 

$100 per day

Heart Attack

Stroke

Cancer (invasive)

Cancer (non-invasive)

General Cancer6

End-stage Renal Disease

Major Organ Failure

Coronary Artery Disease

$3,000

$3,000

$3,000

$1,000

$250

$3,000

$3,000

$600 for surgery or $300 for angioplasty/stent

BLUEFIT ACCIDENT PLAN BENEFITS PLAN PAYS

BLUEFIT CRITICAL ILLNESS PLAN BENEFITS5 PLAN PAYS



HEALTH SAVINGS ACCOUNT (HSA)

Moors & Cabot offers a Health Savings Account (HSA) to benefit eligible employees enrolled in the BlueFit PPO Saver 
$3,000 plan through HealthEquity.

The BlueFit PPO Saver $3,000 is a high deductible HSA compatible plan. This means that all services other than 
preventive (i.e., annual physicals, age-appropriate mammograms and colonoscopies) apply toward the deductible. 
This includes office visits and prescriptions. 

A health savings account (HSA) allows members to put money aside to pay for current and future qualified medical 
expenses using pre-tax dollars. It allows dollars to “roll over” annually. 

Your HSA provides a triple tax advantage - contributions are tax deductible, balances grow tax free, and all 
withdrawals for qualified expenses are tax free. Funds can be invested, and interest and earnings are tax free once 
your account balance reaches $1,000

NOTE: Unlike the FSA, an HSA is not preloaded with funds for the year, so only the amount that you have 
contributed to date is available.

Eligibility Requirements:

 Must be enrolled in in a HDHP (BlueFit PPO Saver $3,000)

 Must not be enrolled in Medicare

 Must not be covered by other medical insurance(s) such as a general-purpose health FSA, HRA and other 

‘first dollar’ coverage

 Spouse not contributing to or participating in a general-purpose FSA through their employer

Maximum Tax-Deductible Contribution to an HSA for 2022:

 $3,650 for an individual medical insurance plan

 $7,300 for an individual plus one and family medical insurance plan

 Catch up provision for anyone over the age of 55 is $1,000

Moors & Cabot HSA Funding:
Moors & Cabot will fund employee’s Health Savings Accounts of $900 per individual and $1,200 per family per year. 
Funding will be monthly.

New Carrier Transition:

 HSAs are portable, so accountholder may continue to keep their HSA funds at MMA/HCB.

 HSA account remains open and debit card access to HSA funds continues (card access to other spending 

accounts is discontinued)

 HSA accountholder continues to access their HSA and update their demographic information via the 

Consumer Portal

 HSA accountholder drops from the client’s administrative fees effective the month following termination 

notification

 HSA accountholder is assessed a $4 monthly administrative fee – deducted directly from their HSA

 HSA accountholder may request to Transfer or Rollover funds and close the account via the forms on the 

Consumer Portal. Moors & Cabot will cover the $25 account closure fee

 Plansource access is shut off upon termination, so termed PS HSA accountholders will have to login via the 

WEX direct login URL 

Login Credentials:

 URL: trion.lh1ondemand.com

 Employee ID: LastName+Last 4 digits of SSN+Moors (no plus signs)

 Default Password: Last 4 digits of SSN

PLEASE NOTE YOU CANNOT ENROLL IN THE HSA IF YOU HAVE ANY MONEY IN A FLEXIBLE SPENDING ACCOUNT 12
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HEALTH CARE & DEPENDENT CARE FLEXIBLE 
SPENDING ACCOUNTS

Moors & Cabot will continue to administer all Flexible Spending health, dependent care, parking and 
transit benefits through Advanced Benefit Strategies for 2022. Please see your HR Administrator for 
forms as this is not administered through EaseCentral.

FLEXIBLE SPENDING ACCOUNT

A flexible spending account allows employees to set aside pretax income to pay for health, dental, 
vision and dependent care expenses that are expected to occur during the year. The maximum amount 
you can fund your FSA account is $2,850 for health, dental, and vision and $5,000 for dependent care.

Contributions to your FSA come out of your paycheck before taxes are taken out. This means that you 
do not pay federal income tax, Social Security taxes, or state and local income taxes on the portion of 
your paycheck you contribute to your FSA. You should contribute the amount of money you expect to 
pay out of pocket for eligible expenses for the plan period. Moors and Cabot has a 2.5 month grace 
period, which means claims incurred through March 15th, 2022 are still eligible for reimbursement with 
2021 contributions.

Some of the eligible expenses for Flexible Spending Reimbursement include::

 Medical – deductibles, co-pays, co-insurance, diagnostic tests, lab work, chiropractic care

 Dental – orthodontia, x-rays, fillings, sealants, crowns, root canals, and dentures

 Vision – contacts, glasses, Lasik eye surgery, prescription sunglasses and contact lens solution

 Prescriptions – all prescriptions are covered. This includes over-the-counter medications with a 

prescription

 Over-the-Counter – first aid supplies, hearing aids, orthopedic inserts, thermometers, and 

sunscreen

 Shop your FSA dollars through FSAstore.com

DEPENDENT CARE ACCOUNT

The dependent care accounts can be used for the cost of caring for eligible dependents while you work. 
You may elect to defer from $100 to $5,000 of your salary into a dependent care account. There is also 
a $5,000 maximum per family per calendar year. However, if you’re married and file separate tax 
returns, the maximum is $2,500. 

Some eligible DCA expenses include preschool, summer day camp, before or after school programs, 
and child or adult daycare.

 Dependent care expenses cover qualified dependent children 12 or younger, or a spouse/tax 

dependent who is mentally or physically incapable of caring for themselves.

 Dependent care expenses incurred must allow a single parent or both married parents to be 

gainfully employed or attend school full time during the time the child is being taken care of.

 Your dependent must live in your home for at least 8 hours each day.

 Any day care center or program must meet the state and local requirements in order to be 

eligible.

If you are contributing to the Health Savings Account, you cannot enroll in the Healthcare Flexible Spending Account. You will need to enroll in a “Limited 
Purpose FSA” when enrolling which will limit qualified expenses to dental and vision only.
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DENTAL - 100% EMPLOYEE PAID

You and your family have access to a dental plan through BCBSMA. Below is an overview of the dental plan. Please 

note that you will need to meet an annual deductible before the plan starts paying benefits.

Dental Benefits
BCBSMA

Low Plan High Plan

Deductible (single/family) $50 / $150 $50 / $150

Annual Maximum $1,250 $2,000

Employee Pays

Preventive No cost No cost

Basic Deductible, then 80% coinsurance Deductible, then 80% coinsurance

Major Deductible, then 50% coinsurance Deductible, then 50% coinsurance

Orthodontics Deductible, then 50% coinsurance Deductible, then 50% coinsurance

Orthodontics Lifetime 
Maximum

$1,250 $2,000

VOLUNTARY VISION – 100% EMPLOYEE PAID

Moors & Cabot continue to offer Voluntary Vision coverage through VSP.

Vision Benefits

VSP

In Network

Frequency

Eye Exam: 12 months
Frames: 12 months

Lenses / contacts: 12 months

Exam $10 copay

Frame Allowance

$200 featured frame allowance
$180 frame allowance

20% off retail price over allowance

Materials

Single / Bifocal / Trifocal / 
Lenticular

$10 copay

Lens Enhancements $95 - $175 copay

Conventional Contact Lens 
Allowance

Up to $60 copay; $150 allowance

Medically Necessary Lens 
Allowance

$0 copay; Paid in full

Get the most out of your benefits and greater savings with a VSP network doctor. Call Member Services for out-of-network plan details. 14



TAX CHOICE FEATURE

Under the “Tax Choice” feature, you can choose to pay for short-term disability and long-term disability 
coverage. If you choose to have Moors & Cabot pay the premium and you become disabled, your short-
term disability and/or long-term disability payments from Lincoln Financial will be subject to federal and 
state taxes. However, if you choose to pay the premium yourself on a post-tax basis through payroll 
deductions, you would be able to collect disability insurance benefits tax-free, when or if you qualify. It 
is your “Tax-Choice”.

The following example shows how you can save money by using the Tax Choice feature.

 Assume an employee makes $120,000 a year, is in a 30% tax bracket and has disability coverage 

that will pay for 60% of salary upon disability.

 The monthly long-term disability (LTD) premium rate per $100 of employee income is $0.33.

 Annual Pre-Disability Income: $120,000

 Estimated Annual Taxes on Income: $36,000 (Federal, State, FICA – 30%) Estimated Net Annual 

Take Home Pay: $84,000 per year (70%)

Employer – Paid Long-Term Disability

 Disability Benefit (60%) $120,000 per year Estimated Taxes: $ 36,000

 Net Income per year after taxes: $84,000 ($7,000 per month)

 Monthly LTD Benefit if Taxed: $4,200 (60% of monthly after-tax take-home pay)

Employee – Paid Long-Term Disability

 Disability Benefit (60%) $120,000 per year

 Premium at salary of $120,000: $396 per year ($120,000 x 0.33/$100) or $33 per month Monthly 

LTD Benefit if Not Taxed: $6,000 (60% of monthly untaxed take-home pay)

In this example, you can see the savings an individual who goes out on long-term disability would have 

if they pay their premium costs and all taxes on it.

Each employee will need to determine where they want to apply the tax risk – up front by paying for 

disability insurance with post-tax dollars or within the benefit payment, understanding it is impossible to 

predict if an employee will use the benefits in the future.
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BASIC TERM LIFE INSURANCE – 100% EMPLOYER PAID

Moors & Cabot provides each eligible employee, Life and Accidental Death & Dismemberment (AD&D) Insurance 

benefits through Lincoln Financial to all full-time employees working 30+ hours per week. Make sure your

beneficiaries are kept up to date.

Life/AD&D Benefits Lincoln Financial

Benefit Amount 2x Salary

Maximum Benefit $750,000

Guaranteed Issue $750,000

Living Care Included

Waiver of Premium Included

Conversion Included

Age Reductions At age 65, amounts reduce to 65%. At age 70, amounts reduce to 50%.

SHORT TERM DISABILITY

Moors & Cabot provides employees with short-term disability insurance through Lincoln Financial. In the event you 

become disabled from a non-work-related injury or sickness, disability income benefits are provided as a source of 

income. Employees have a choice of enrolling in a “taxable” or “non-taxable” benefit.

Short-Term Disability Lincoln Financial

Benefit Amount 60%

Maximum Weekly Benefit $2,500

Benefits begin 
(sickness/accident)

After 14 days

Maximum Benefit Duration Up to 11 weeks

LONG TERM DISABILITY

Moors & Cabot provides employees long term disability insurance to help replace your income after 90 days if you 

are sick or injured and cannot work. Employees have a choice of enrolling in a “taxable” or “non-taxable” benefit.

Long-Term Disability Lincoln Financial

Benefit Amount 60%

Maximum Monthly Benefit $10,000

Benefits begin 
(sickness/accident)

After 90-day elimination period

Maximum Benefit Duration Social Security Normal Retirement Age
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VOLUNTARY BENEFITS- 100% EMPLOYEE PAID

Voluntary Term Life Insurance

You have the option to supplement your company-paid coverage by purchasing additional life insurance for

yourself, your spouse and your children. You are required to purchase coverage for yourself in order to enroll

your family members.

When you are first offered this coverage, you can choose a coverage amount up to $150,000 without providing 

evidence of insurability.  If you previously elected coverage, you will be eligible to increase your and your spouse’s 

coverage by an additional 2 increments without completing an Evidence of Insurability form.

Voluntary Life Employee Spouse Children

Benefit Amount Increments of $10,000,

up to $500,000

Increments of $5,000 up to 

50% of employee’s benefit 

with a maximum of $100,000
Flat $10,000

Guaranteed Issue 
Amount

$150,000
50% of employee’s benefit, 

up to $30,000

Entire amount

EMPLOYEE PREMIUM TABLE (PER MONTH FOR EACH $10,000 INCREMENT)

Age Employee Spouse

Less than 25 $0.33 $0.48

25 – 29 $0.30 $0.45

30 – 34 $0.33 $0.48

35 – 39 $0.49 $0.64

40 – 44 $0.75 $0.90

45 – 49 $1.21 $1.37

50 – 54 $2.05 $2.22

55 – 59 $3.36 $3.55

60 – 64 $4.48 $4.68

65 – 69 $7.01 $7.24

70 – 74 $12.21 $12.50

75+ $20.93 $21.32

Child(ren) Rate $2.00 per Month

*Regardless of how many children you have, they are included in the “Children” premium amounts
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Voluntary Critical Illness

Critical Illness Insurance pays a benefit if you are diagnosed with a serious illness covered by the plan. The benefit is

paid to you and can be used to pay medical costs or living expenses such as childcare or mortgage payments.

Anyone currently enrolled in coverage with The Harford that re-elects with Lincoln will not have to meet pre-ex of 12/12.

Covered illnesses may include:

 Heart attack

 Stroke

 Major organ failure

VOLUNTARY CRITICAL ILLNESS EMPLOYEE

MONTHLY RATES PER $1,000

VOLUNTARY CRITICAL ILLNESS SPOUSE

MONTHLY RATES PER $1,000

Age NON-TOBACCO USERS TOBACCO USERS NON-TOBACCO USERS TOBACCO USERS

0 - 24 $0.235 $0.257 $0.235 $0.257

25 - 29 $0.332 $0.381 $0.332 $0.381

30 - 34 $0.436 $0.534 $0.436 $0.534

35 - 39 $0.620 $0.822 $0.620 $0.822

40 - 44 $0.991 $1.496 $0.991 $1.496

45 - 49 $1.588 $2.742 $1.588 $2.742

50 - 54 $2.287 $4.328 $2.287 $4.328

55 - 59 $3.087 $6.314 $3.087 $6.314

60 - 64 $4.375 $9.630 $4.375 $9.630

65 - 69 $6.154 $14.303 $6.154 $14.303

70+ $6.154 $14.303 $6.154 $14.303

Child(ren) monthly rate per $1,000 of coverage $0.426

Voluntary Accident Insurance

Accident Insurance helps cover the cost of emergency medical care, physical therapy and other unexpected

expenses that result from an accidental injury. Covered injuries and expenses may include:

 Broken bones, burns and torn 
ligaments

 Ambulance rides

 Concussions

 Emergency room treatment and 
hospitalization

 Outpatient surgery

 Chiropractic care and physical therapy

COVERAGE T IER
PREMIUM AMOUNT

(MONTHLY PAYROLL DEDUCTIONS)

Employee $10.75

Employee + Spouse $17.56

Employee + Child(ren) $18.84

Employee + Family $25.57

Voluntary Critical 
Illness Employee Spouse Child(ren)

Benefit Amount
Options

Increments of $5,000, 

$10,000, $15,000 or $20,000

Increments of $2,500, $5,000, 

$7,500, $10,000 not to exceed 

50% of the employee benefit 

amount

Increments of $2,500, $5,000 

not to exceed 50% of the 

employee benefit amount

Guaranteed Issue 
Amount

$20,000 $10,000 $5,000

 End stage renal failure

 Invasive Cancer
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ADDITIONAL OFFERINGS

IDENTITY THEFT

Moors & Cabot will continue to offer Identity Protection through Allstate for the 2022 plan year.

Allstate’s Identity Protection plan provides comprehensive monitoring services, and full-service 
remediation if you or your family member becomes a victim of identity fraud. This is an important 
benefit to consider as our personal information is becoming more accessible than ever before.

Allstate will proactively monitor your credentials and the open accounts that are associated to your 
identity. They will alert you in the event your information has been compromised, and they will fully 
restore your data back to its original state on your behalf if you become a victim of identity fraud.

Monthly Costs

 Individual: $9.95 per month

 Family: $17.95 per month

The definition of family is flexible. Allstate allows anyone “under roof or under wallet” to be covered 

as a dependent on the plan.

These policies are also fully portable, so employees can take their policies with them if they were to 

leave Moors & Cabot or go through retirement.

HOME & AUTO

We are offering access to special discounts through the voluntary Auto & Home Insurance Program 

offered through Liberty Mutual. You could be eligible for savings on your auto, homeowners, condo, 

renters, motorcycle, boat, or personal liability (umbrella) insurance from Liberty Mutual.

If you participate in the Liberty Mutual program, you will pay your insurance premiums via payroll 

deduction (after-tax payroll deductions).

You can receive a quote from Liberty Mutual at any point throughout the year. You do not need to 

wait until your current policy expires to apply for coverage.

Quotes and information can be found online at www.libertymutual.com/moorscabot or by calling 

Liberty Mutual toll-free at 800-699-4378.
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